
Standard 4: Faculty Preparation, Productivity, Participation, and 
Policies  
  
The faculty members of a medical school are qualified through their education, training, experience, and 
continuing professional development and provide the leadership and support necessary to attain the 
institution's educational, research, and service goals.  
________________________________________________________________________________ 
  
4.1  – Sufficiency of Faculty 
  

A medical school has in place a sufficient cohort of faculty members with the qualifications and time 
required to deliver the medical curriculum and to meet the other needs and fulfill the other missions 
of the institution. 

  
4.2  – Faculty Appointment Policies 
  

A medical school has clear policies and procedures in place for faculty appointment, renewal of 
appointment, promotion, granting of tenure, remediation, and dismissal that involve the faculty, the 
appropriate department heads, and the dean and provides each faculty member with written 
information about term of appointment, responsibilities, lines of communication, privileges and 
benefits, performance evaluation and remediation, terms of dismissal, and, if relevant, the policy on 
practice earnings. 

  
4.3  – Scholarly Productivity 
  

The faculty of a medical school demonstrate a commitment to continuing scholarly productivity that 
is characteristic of an institution of higher learning.  

  
4.4  – Feedback to Faculty 
  

A medical school faculty member receives regularly scheduled and timely feedback from 
departmental and/or other programmatic or institutional leaders on academic performance and 
progress toward promotion and, when applicable, tenure. 

  
4.5  – Faculty Professional Development 
  

A medical school and/or its sponsoring institution provides opportunities for professional 
development to each faculty member in the areas of discipline content, curricular design, program 
evaluation, student assessment methods, instructional methodology, and research to enhance his 
or her skills and leadership abilities in these areas.  

  
4.6 – Responsibility for Medical School Policies 
  

At a medical school, the dean and a committee of relevant medical school administrators and 
faculty representatives determine the governance and policymaking processes within their purview. 

 


